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NGHI QUYET PAI HOI PONG CO BONG THUONG NIEN 2021
CONG TY CO PHAN TAP POAN PAU TU BIA OC NO VA

RESOLUTION OF THE 2021 ANNUAL GENERAL MEETING OF SHAREHOLDERS OF

NO VA LAND INVESTMENT GROUP CORPORATION

Can cw/ Pursuant to:

PIEU 1:

ARTICLE 1:

Luat Doanh nghiép s6 59/2020/QH14 duoc Qubc hoi théng qua ngay 17/06/2020 va céc vén ban
hwdng dan thi hanh;

Law on Enterprises No. 59/2020/QH14 issued by National Assembly dated June 17", 2020 and
other implementing regulations;

Diéu 1é ctia Cong ty C6 phén Tap doan Péu tw Bja é¢ No Va (“Cong Ty”);
The Charter of No Va Land Investment Group Corporation (the “Company”);

To trinh cta H6i déng Quan tri (‘HbQT, 86 ..../2021-TTr-NVLG ngay .../04/2021 vé thu lao cia
HDQT d3 chi trd ndm 2020 va dé xuét thi lao HPQT duw kién chi trd ndm 2021;

The Proposal of the Board of Directors (“BOD”) No. ...... /2021-TTr-NVLG dated on April ...... ,
2021 Re. remuneration of the BOD in 2020 and proposed remuneration in 2021;

Bién ban hop Pai hoi déng cé déng thudng nién ndm 2021 (“PHBCP’) clia Céng Ty ngay
/.. /2021,
The Meeting minutes of the 2021 Annual General Meeting of Shareholders (“GMS”) dated April

QUYET NGHI
RESOLVE

Thoéng qua thu lao ciia HPDQT Coéng Ty nhw sau:
Approval on the remuneration of the BOD of the Company as follow:
1. Thu lao da chi tra nam 2020/The remuneration was disbursed in 2020:

- Téng mic thu lao cia HDQT nam 2020 da dwoc Dai hoi déng cd doéng
(“DHBCP”) théng qua: khéng quéa 5.000.000.000 déng/ndm (N&m ty dbng Viét
Nam trén mét nam);

The total remuneration of the BOD in 2020 was approved by the General Meeting
of Shareholders (“GMS”): not exceed VND 5,000,000,000 per year (Five billion

Vietnam Dong per year);
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NGi dung dich sang tiéng Anh phl’ str dung cho muc dich thong tin va khdng dung thay thé cho ndi dung tiéng Viét. Trong trudng hop cé
sw mau thuan gitra ndi dung tiéng Viét va ndi dung tieng Anh, ndi dung tiéng Viét sé dwoc wu tién ap dung.
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- Thulao HDQT d4 chi tra: 2.824.999.999 ddng (Hai ty tam trdm hai muoi bén triéu chin

trédm chin muwoi chin nghin chin trédm chin muoi chin déng Viét Nam).

- The remuneration of the BOD was disbursed: VND 2,824,999,999 (Two billion eight
hundred twenty-four million nine hundred ninety-nine thousand nine hundred ninety-

nine Vietnam Dong)
2. Mtrc thu lao dw kién chi tra nam 2021/The proposed remuneration in 2021:

Thu lao ctia HDQT: khéng quéa 5.000.000.000 ddng/nam (N&m ty dong Viét Nam trén
mot nam);
The remuneration of the BOD: not exceed VND 5,000,000,000 per year (Five billion

Vietnam Dong per year);

PIEU 2: DHDCD trao quyén cho HDQT quyét dinh murc thu lao cu thé va thuc hién chi tra thu lao cho
cac thanh vién HDQT.

ARTICLE 2: The GMS authorize the BOD to decide the detail for each BOD members and proceed for

remuneration disbursement.

DIEU 3: Nghi quyét nay c6 hiéu lwc ké tir ngay ky. HDQT can ct ndi dung Nghi quyét nay dé trién khai

thwe hién./.

ARTICLE 3:  This Resolution shall be efective from the date of signing. The BOD is required to execute the

tasks in accordance to this Resolution./.

TM. BAI HOI BPONG CO bONG
CHU TICH HOI PONG QUAN TRI
ON BEHALF OF THE GENERAL
MEETING OF SHAREHOLDERS

CHAIRMAN OF THE BOARD

BUI THANH NHON
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